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The 2012 Annual Report reflects the good work we  

accomplished during the year as well provides proof we have 

some budding actors/actresses at the police department. Some 

of the accomplishments I am most proud of include  

Community service, employee development opportunities, the 

establishment of the Neighborhood and Business Watch  

Newsletters, and the support of our wonderful volunteers. 

 

Two Citizen Police Academies were held in 2012 with a total 

of 34 graduates, the Business Watch Program grew from 126 

to 209 businesses, and the Volunteer Handicap Parking  

Program continued with a total of 28 citations written. The  

Department stayed in close contact with the community this 

year with quarterly Beat meetings, National Night Out,  

attendance at community events, and through response to  

issues raised by our citizens.  

 

In 2012 police department employees received twenty-two (22) ñthank youò letters from citizens. 

One in particular from an anonymous teenager has been included in this yearôs report as it  

exemplifies the difference our officers often make in the lives of those they serve.  

 

Telecommunications Supervisor Cyndi Sauter and Crime Analyst Lucie Corley retired in 2012   

after 21 and 20 years of service respectively. Three police officers, four Telecommunicators, one 

Records Clerk, and two Public Safety Attendants were hired. PSA Property Custodian Mike  

Ramos transferred to the Deer Park IT Department. 

 

Employee development continued in 2012. Phase 2 of the Mentoring Program was continued with 

three more police officers and one additional telecommunicator spending a year in the program 

learning the role of a first line supervisor. 

 

 



 

 

We participated in the LEPC Tabletop drill hosted by DPISD. This was a large multi-city /  

multi-agency event that will provide a good opportunity for us to work with many surrounding  

agencies over the next two years.  

 

Traffic issues remained a priority in 2012. STEP grant funds were increased from $23,814  

in 2011 to $31,000 in 2012.  The department used regularly appropriated overtime funds to  

supplement enforcement for seatbelt, DWI, and speeding. Traffic efforts also included 72 Child  

Passenger Check Stations, and coordinating a warrant round-up with Municipal Court.  

 

The citizens of Deer Park graciously voted for a Crime Control Prevention District in 2011. These 

monies made possible the purchase of much needed equipment, and paid for additional employees.  

Some of the equipment included four outfitted patrol vehicles, three CID vehicles, new radios for 

dispatch, and provided for us to outfit another high water vehicle.  We also  

continue to set aside money for a gun range we plan to build in 2014. 

 

We could not have achieved our success and achievements without the support of Mayor Riddle,  

the City Council, and City Manager James J. Stokes. Thank you for your support.  I also 

acknowledge our volunteers who sacrificially gave 2,211 hours of their time to support us across  

almost all areas of the department.  This is almost equivalent to having 1.5 additional full time  

employees. 

 

It is a great privilege for me to have the opportunity to work with the dedicated professionals of this 

department. We get to serve a city that is a community, enjoy the support of our outstanding citizens, 

and all while doing our best to keep everyone safe.  I dedicate this yearôs Annual Report to the  

volunteers of the Deer Park Police Department. 
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Deer Park Police DepartmentDeer Park Police Department  
  

MissionMission  
 

 

The Mission of the Deer Park Police Department is to provide 

the highest quality of police service in order to improve 

the quality of life for the Citizens of Deer Park. 

 

The members of the Deer Park Police Department 

hold these values in the highest regard. 

 

 

IntegrityIntegrity  
 

We are committed to holding ourselves accountable to 

the highest standards of professionalism and ethics. 

 

 

PartnershipPartnership  
 

We are committed to developing relationships with 

the community and together identifying and 

resolving issues affecting public safety. 

 

 

DiligenceDiligence  
 

We are committed to hard work and purposeful activity. 

 

 

DedicationDedication  
 

We dedicate ourselves to Professional Law Enforcement. 
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The Deer Park Police Department has been an   

accredited agency through the Commission for the  

Accreditation of Law Enforcement Agencies (CALEA) 

since 2006.  Being CALEA accredited can limit an 

agencyôs and its employees liability and risk exposure  

because it demonstrates that internationally recognized 

standards for law enforcement have been met, as  

verified by a team of independent, outside  

CALEA-trained assessors.  Every three years, CALEA 

re-assesses the agency to ensure compliance with all  

applicable standards.  In August 2012 the Deer Park  

Police Department was successfully re-accredited.  While in and of itself it is a remarkable  

accomplishment, this year we were honored to receive an Award of Accreditation with Excellence.  

This is an honor bestowed upon agencies that have maintained exemplary compliance for three  

accreditation cycles, and exhibited an outstanding commitment to accreditation within the  

department.  The accreditation process was overseen by Accreditation Manager, Sergeant D. J. Rouen, 

who tracks and coordinates acquisition of proofs of compliance to ensure that the department was 

ready for the onsite assessment.  
 
We are fortunate enough to have two CALEA Assessors employed by the Department, Assistant Chief 

Ken Findley and Captain Sharon Massey.  In order to ensure the continued quality of the process and 

proofs, all proofs were reviewed by our own Assessors.  This annual self review of our progress and 

quality will help to not only ensure our compliance, but allow for any corrections of any problems in 

a timely manner.  This year, in addition to our self assessment, a handpicked group of assessors from 

other CALEA agencies reviewed all of the files to further ensure our compliance prior to our August 

on-site assessment. 

 

Congratulations to the Deer Park Police Department for its 2012 CALEA Re-Accreditation as an 

agency recognized as an Advanced Law Enforcement Accreditation with Excellence!! 
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